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Stream outline:
The question of what is effective leadership has once again been subjected to debate in aspects of business, government, and educational organizations, among others. Though there are some troubling conclusions regarding how best to lead these types of organizations because some bombastic leaders have boldly omitted considerations of culture, empathy, or justice and have been held as effective due to fear. While they be defined as ‘successful’ or ‘effective’ based on what they have “accomplished”, we would argue that these ‘conclusions’ on how these leaders are measured must be assessed on indicators of whether their leadership is culturally responsive? In other words, if it is oppressive, exclusionary and stems from colonial and imperialistic roots, it raises questions about whether this is good leadership that is effective. Moreover, questionable models of leadership can and will spill over into globalistic understandings of leadership. These definitions and conceptulizations of leaders often do not include or represent people of marginalized identities equitably. 

With these challenges in mind, we propose a direct focus on Cultural Change, Knowledge Creation & Embracing of Identity. In that vein, we invite proposals that fit within the conference theme by considering: 

How can intercultural exchange transform and maintain conceptionaliztions of equity, diversity, and belonging?
In what ways might educational, cultural, governmental, and profit-focused institutions arbitrate global narratives of equity, justice, and belonging?
How can global academic, community-based, and justice-centered collaborations strengthen inclusive and plural knowledge systems?
Scholars have argued that current leadership models are usually devised within a homogeneous, westernized, white male-oriented paradigm (Lumby, 2007), that marginalizes non-western contexts (Lumby and Moorosi, 2022).  Several researchers have illuminated the inadequacy of many taken for granted, exclusionary leadership perspectives and paradigms, urging a transformational rupture from ‘colonial’ models of managing ‘otherness’, to incorporate, center, and/or amplify minority ethnic voices ( Gooden & Showunmi, 2021; Gilborn, 2004; Lopez, 2003; Osler, 2008) as well as voices of minority gender identities or sexual minorities. 
To move boldly into a transformational and inclusive leadership space, we now call for current changes to the routine, troubling, and exclusive conceptualization of leadership. Specifcally, we cultivate a change of the existing discourse to be more inclusive and consider leadership theory and practice such as ‘authentic leadership’ (Goffee and Jones 2005), ‘distributed leadership’ (Spillane & Diamond, 2007), ‘aesthetic approach’ (Hansen et. al. 2005) and culturally responsive leadership (Khalifa, Gooden and Davis, 2016), just to name a few.  
This stream will provide authors with the opportunity to evaluate the dominant models and conceptions of leadership as part of advocating alternative models of leadership which can support our learning. The discussion will draw on the authors own personal backgrounds and experiences launch an exploration of Africa and critical approaches to leadership as a concept. 
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